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Mission Direction Number One 
Enhancing The Catholic Nature Of Our Schools 

 

 
Goal  

 
ü  Promote the Catholic Identity of our school  

 

 
Results & Achievements  

 

This year the school has continued to promote the vision and ideology of what it means to 
be part of a community in a catholic school.  The school and parish communities came 
tƻƎŜǘƘŜǊ ǘƻ ǿŜƭŎƻƳŜ о ŦŀƳƛƭƛŜǎ ƛƴǘƻ {ǘΦ aŀǊȅΩǎ /ŀǘƘƻƭƛŎ /ƘǳǊŎƘΦ    ¢ƘǊƻǳƎƘ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ 
the RCIA and RCIC Programs, the families spent most of the year preparing to be welcomed 
into the Church and were finally initiated in November. 
 
The children continued to be provided with ways to celebrate the Catholic faith.  Through 
fortnightly class liturgies, prayer services, the school choir and Sacramental Programs, 
children were provided with ways to celebrate and come to know and love Jesus.  The 
school has continued to work with the parish in preparing children to receive the 
sacraments of Reconciliation, Eucharist and Confirmation.  Through a Parish-based/School-
supported program, students in Grades 2, 3 and 6 at the school and those in the wider 
parish community were able to participate in a sacramental program and be immersed in 
the true meaning of the sacraments through a series of parent/child workshops. These 
programs were not only available to the Catholic children in our school.  This year we had 
many non-Catholic children choose to receive a Special Blessing which enabled them to 
participate in a special liturgical celebration with their peers.   Lƴ ǘƘŜ .ƛǎƘƻǇΩǎ Ŧƛƴŀƭ ȅŜŀǊ ƻŦ 
his officiate, the Confirmation candidates participated in a Southern region celebration 
which was held in Leongatha.  They attended a Parish Mass in the morning and then 
travelled to Leongatha to participate in the Rite of Confirmation.  This was a unique 
experience and one which brought together parish communities from Yarram, Leongatha, 
²ƻƴǘƘŀƎƎƛ ŀƴŘ YƻǊǳƳōǳǊǊŀ ǘƻ ŎŜƭŜōǊŀǘŜ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ǊŜŎŜƛǇǘ ƻŦ ǘƘŜ {ŀŎǊŀƳŜƴǘ ƻŦ 
Confirmation.   
 
!ǎ ŀ ǎŎƘƻƻƭΣ ǿŜ ŎƻƴǘƛƴǳŜŘ ǘƻ ŜǎǘŀōƭƛǎƘ ǿŀȅǎ ƛƴ ǿƘƛŎƘ ƻǳǊ ǎŎƘƻƻƭ ŎƻƳƳǳƴƛǘȅ ŎƻǳƭŘ ΨǊŜŀŎƘ 
ƻǳǘΩ ǘƻ ƭŜǎǎ ŦƻǊǘǳƴŀǘŜ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ¸ŀǊǊŀƳ ŎƻƳƳǳƴƛǘȅΦ  5ǳǊƛƴg the season of Advent, a 
range of fundraising activities were conducted at the school and the funds raised were used 
to purchase gifts for our parish Christmas gift tree.  We also donated money to Caritas and 
raised enough money to donate for Sudanese youth to attend World Youth Day in 2008 
ǘƘǊƻǳƎƘ ǘƘŜ ǎŀƭŜ ƻŦ ŎƘƛƭŘǊŜƴΩǎ ŎŀƭŜƴŘŀǊǎΦ 
 
The staff have continued to attend Professional Development workshops based on the 
ΨWƻǳǊƴŜȅƛƴƎ ¢ƻƎŜǘƘŜǊ ²ƛǘƘ IƻǇŜΩ ǇǊƻƎǊŀƳΦ  ¢Ƙƛǎ ŜƴŀōƭŜŘ ǘƘŜƳ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜ 
development of their personal spirituality, become more familiar with the layout of the 
document, and work at providing meaningful and challenging activities for our children in 
order to expand on their knowledge of Jesus and faith development.   
 
Both the school and the parish worked hard to maintain a Catholic identity in the 
community of Yarram.  Together, i.e. staff, children, parents and parish, continued to work 
within the community to help those in need and provide opportunities for everyone to 
experience the Catholic faith and the comfort and joy it can bring to each of our lives. 
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Mission Direction Number Two 
Promoting Effective Teaching and Learning 

 

 

 

Goals  
 
ü  To continue to promote a positive and challenging learning 

community.  
ü  To improve overall student performance, particularly in Literacy 

and Numeracy  
 

 

Results & Achievements  
  

In 2007, the staff worked hard to improve the quality of teaching that is occurring in the 
classrooms and create an environment which encourages children to have a go and build 
confidence in their achievements.  As a staff we worked on developing a two year cycle for 
Integrated Studies which focused on the VELS standards and progression points for 
Humanities, Science, Health and Physical Education and Civics and Citizenship.  This was 
achieved through Professional Development with CEO staff and staff meetings led by the 
Curriculum Coordinator. 
 
We continued to use AIM results to monitor and improve the way we teach Literacy and 
Numeracy in the school.  This year we saw 100% of the children in Year 5 meet the National 
Benchmark in Reading, Writing, Numeracy and Spelling.  In Year 3, 100% of the children met 
the National Benchmark in Reading, which was an improvement on previous results.  The 
proportion of children who met the National Benchmark in Writing was 91.7%, while 90% 
reached the benchmark in Numeracy.  These results determined the focus of our teaching in 
the classroom to enable all children to reach the National Benchmarks in Literacy and 
Numeracy. 
 
By implementing the Elav8 P - 6 Assessment Schedule, the staff were able to determine the 
Literacy skills of all students in the school in February.  This enabled us to assess where the 
main need was with the children and what areas we needed to focus on with our teaching.   
 
At the end of 2006, the staff decided to adopt a whole school approach to Spelling and 
ǇǳǊŎƘŀǎŜŘ ǘƘŜ {ƻǳƴŘ ²ŀǾŜǎ tǊƻƎǊŀƳ ƛƴ ŀƴ ŀǘǘŜƳǇǘ ǘƻ ƛƳǇǊƻǾŜ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ǎǇŜƭƭƛƴƎ ǎƪƛƭƭǎ 
and knowledge of spelling blends and sounds.  Children slowly became familiar with the 
program and showed improvements in their spelling skills.  With continued use of the 
ǇǊƻƎǊŀƳ ƛƴ нллуΣ ǿŜ ŜȄǇŜŎǘ ǘƻ ǎŜŜ ŦǳǊǘƘŜǊ ƛƳǇǊƻǾŜƳŜƴǘǎ ƳŀŘŜ ƛƴ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ǎǇŜƭƭƛƴƎ 
skills and overall confidence in this area of literacy.  
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Mission Direction Number Three  
Developing the Community Nature of our Catholic Schools 

 

 
Goal  

 
ü Develop partnerships within the school and wider community   

 

 
Results & Achievements  

 

The school actively worked in maintaining the welcoming and supportive community it is 
renowned for with its staff, students, parents, parish and wider community.  We continued 
to encourage the children to try new things and they were rewarded for their achievements, 
no matter how large or small they may have been.  With class awards given out weekly, the 
Mary MacKillop awarded each year for community service, birthday awards and constant 
feedback either in a public forum or individually, the children were made to feel a 
contributing member of our school community. 
 
¢ƘŜ ǎǘŀŦŦ ŀǘ {ǘΦ aŀǊȅΩǎ ǿƻǊƪŜd as a team to assist the children develop socially and 
academically. We were fortunate to have a staff attendance rate of 91.86% with our 
retention rate increasing to 88.89%.   The students also had an excellent attendance rate of 
92%. 
 
The school continued to conduct many extra activities which allowed all of our school 
community to come together.  These included open days, orientation mornings, a major 
ǎŎƘƻƻƭ ǇǊƻŘǳŎǘƛƻƴ ǘƛǘƭŜŘ άIǳƴŘǊŜŘ ¸ŜŀǊ wƻŎƪΩΣ ǎǇƻǊǘƛƴƎ ŀŎǘƛǾƛǘƛŜǎΣ aƻǘƘŜǊǎ ŀƴŘ CŀǘƘŜǊǎ 5ŀȅ 
breakfasts and prayer services, cultural events and a school fete.  
 
We continued to have an excellent reputation among the Yarram community.  Our 
involvement in the many community events have allowed us to maintain a high community 
profile and showcase the excellent work achieved by our staff and students.  These include 
the Tarra Easter Festival, Yarram Show, ANZAC Day Ceremony, Yarram Eisteddfod and our 
school choir performing at Sacramental Celebrations, Combined Christmas Carols and 
Crossley House. 
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Mission Direction Number Four  
Strengthening the Leadership in Our Catholic Schools 

 

 

 

Goal  
 
ü  Enhancing leadership in the school community  

 
 

Results & Achievements  
 

{ǘΦ aŀǊȅΩǎ ŀŎǘƛǾŜƭȅ ǘǊƛŜǎ ǘƻ ŜƴŎƻǳǊŀƎŜ ǇƻǎƛǘƛǾŜ ƭŜŀŘŜǊǎƘƛǇ ƛƴ ǘƘŜ ǎŎƘƻƻƭ ŀƴŘ ǇŀǊƛǎƘ 
community.  
 
¢ƘŜ ŎƘƛƭŘǊŜƴ ŀǘ {ǘΦ aŀǊȅΩǎ ǿŜǊŜ ƎƛǾŜƴ ƴǳƳŜǊƻǳǎ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǘƻ ƭŜŀŘ ƻǳǊ ǎŎƘƻƻƭ ŀƴŘ 
develop a sense of responsibility and pride in themselves and their school.  Children 
continue to be actively involved in a variety of roles, including School Captain, House 
Captain, Student Representative Council or as a member of our school community.  No 
matter what role they may be elected to hold, all students were encouraged to participate 
in the life of the school and have some input into the ways we can improve St. MŀǊȅΩǎ 
School.  They are our greatest spokesperson and we value what they have to say and the 
suggestions they make on how we can make our school an even better place to be.   
 
Within the school, parents and members of the parish continued to be part of various 
leadership and representative committees, that included The Pastoral Committee, School 
Advisory Board, Social Committee and Parish Finance Committee.  Working together, we 
aimed to continue the success achieved in previous years and build on these 
accomplishments to make the school even better. 
 
The teaching staff continued to work on improving and refining their teaching skills and 
keep up-to-date in their learning.  For the 2007 school year, $11 500 was the total 
expenditure on Professional Learning.  The Professional Learning attended included 
Religious Education, Numeracy, Literacy, VELS, Autism Spectrum Disorder with Richard 
Eisenmajer, Success for Boys, Literacy and a selection of conferences.   
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Mission Direction Number Five 
Exercising Stewardship as Service 

 

 

 

Goal  
 
ü  To improve school facilities and resources  

 
 

Results & Achievements  
 

!ǘ {ǘΦ aŀǊȅΩǎΣ ǿŜ ǊŜŎƻƎƴƛǎŜ ǘƘŜ ƴŜŜŘ ǘƻ ƴƻǘ ƻƴƭȅ Ƴŀƛƴǘŀƛƴ ŀ ƘƛƎƘ ǇǊƻŦƛƭŜ ƛƴ ƻǳǊ ŎƻƳƳǳƴƛǘȅΣ 
but make sure that we continue to keep our resources and facilities up-to-date so that we 
can provide our children with the best possible education we can offer.  
 
¢Ƙƛǎ ȅŜŀǊΣ {ǘΦ aŀǊȅΩǎ Ƙŀǎ ōŜŜƴ ǎǳŎŎŜǎǎŦǳƭ ƛƴ ǊŜŎŜƛǾƛƴƎ ŀƴƻǘƘŜǊ CŜŘŜǊŀƭ DƻǾŜǊƴƳŜƴǘ DǊŀƴǘ ƻŦ 
$480 000 for the refurbishment of the Administration area and the creation of two more 
general learning areas.   With the official opening and usage of our new technology centres 
this year and the receipt of this current grant, the school continued to work towards the 
improvement of the facilities available to our students and cater for the increasing student 
enrolments that have been achieved over the last four years.   The school also applied for a 
$150 000 State Grant to erect a new fence around the perimeter of the school and refurbish 
the student toilets, but are yet ǘƻ ƘŜŀǊ ƛŦ ǿŜ ƘŀǾŜ ōŜŜƴ ǎǳŎŎŜǎǎŦǳƭΦ   ¢ƘŜ ǎŎƘƻƻƭΩǎ ŦǳǘǳǊŜ 
planning continued to focus on further improvements in the physical resources as well as 
increasing the material resources available to students and staff. 
 
{ǘΦ aŀǊȅΩǎ ŎƻƴǘƛƴǳŜŘ ǘƻ ōŜ ŀ ǇŀǊǘ ƻŦ ŀƴ advertising campaign with other catholic schools in 
the Wellington Shire via the use of television, Catholic Life magazine and local newspapers.  
By highlighting the quality of education that is available in Catholic schools and showcasing 
the facilities and resources available at the school, we have broadened our feeder area for 
ŜƴǊƻƭƳŜƴǘǎ ŀƴŘ ƳŀƛƴǘŀƛƴŜŘ ŀ ǎǘŜŀŘȅ ǊƛǎŜ ƛƴ ǘƘŜ ƴǳƳōŜǊ ƻŦ ŎƘƛƭŘǊŜƴ ǿƘƻ ŀǘǘŜƴŘ {ǘΦ aŀǊȅΩǎΦ 
 

 

 

 


